Sunday
November 11th, 18th, 25th
December 2nd, 9th, 16th
January 13th, 20th, 27th
February 3rd, 10th, 17th
Venue
Harraby Sports Hall
Nelson Thomlinson
Newton Rigg

Times available for Fixtures
9.00am – 3.00pm
10.00am -1pm Not available
10.00am -1pm, 10.00am-4pm

Richard Rose MORTON Academy 10.00am – 4.00pm

CONTACTS
ROLE

NAME

TELEPHONE

U10’s Age Rep

Neal Porter

07772373132

U12’s Age Rep

Thierry Le-Roux

07717442785

U14’s Age Rep

Dave Woods

07789275920

Fixtures Secretary

Sharron Willis

01228594757

Please read the below information:
The FA Respect campaign will be adhered to and the ‘handshake’ must take place prior
to each fixture.

Both teams are responsible for communicating with opposing teams to confirm the
fixture time and venue.

If for any reason a team cannot fulfill a fixture, the fixtures Secretary must be informed
and where possible an alternative fixture will be arranged for the available team. The team that
is unable to fulfill the fixture may be fined.

If teams do not communicate and do not fulfill their fixture, a fine may be imposed and
the fixture will not be rearranged

Teams should familiarise themselves with the risk assessment and be aware of any
issues on the day

All teams must have their First Aid Kit for each fixture

The ‘home’ team (1st mentioned on Fulltime) will provide the match ball

The Referee will need to be organised by the home team – this can be a manager or
ideally a young leader or referee. Managers may agree to referee a half each if preferable.

Please be aware that there will be limited spectator room at each venue

BEGINNING & END OF EACH DAY

The teams playing in the first fixture will need to erect the goals and make sure they are
safe and secure
.
Teams ‘last on’ must dismantle the goals and secure them to their fixings on the wall..
Teams failing to adhere to this requirement WILL be fined.
EACH FIXTURE
Each fixture will have a 1 hour slot. Teams must finish their game at 5mins before the
end of their slot, to allow time to vacate the hall and allow the next fixture to start on time.
In this time, teams must warm up, play the fixture and warm down
During the first slot and last slot, both teams must put up the ‘Futsal Goals’ and take
them down.

Results must be text to the age rep AND Team sheets must be filled in
for each fixture and returned to the Registration Secretary in line with
league rules

http://full-time.thefa.com/Index.do?league=9774820

Please see below for the basic rules that will be utilised for Carlisle Glass Longhorn
Girls Futsal League.
The League is friendly and those involved are asked to be aware of the need for
flexibility and common sense

The Pitch – Futsal is played on a marked pitch and the ball can go out of play. The
perimeter of the pitch will be chosen by the teams setting out the pitch. This
usually follows a ‘basketball court’ to allow room for spectators. Dimensions of
the ‘ideal’ pitch are over the page. The dimensions of each pitch will depend on
the space available in each sports hall.

The Ball – U10 & U12s - Size 3 Futsal Balls U14 - Size 4 Futsal balls must be used
(all teams should have access to these)

Head Height – There are no restrictions (apart from the ceiling of the sports hall)
as to how high the ball can be kicked. If the ball hits the ceiling, a kick in, in line
with where the ball hit the ceiling is awarded to the opposition.

Rotating Substitutions – up to 12 players can be used in one match and there is
no limit on how long a player must stay on or off the pitch. 50% rule still applies.
Players must enter via the ‘substitution zone’ that is marked on the pitch in front
of the team benches. Player and substitute to pass through the substation zone
simultaneously

Kick-ins – In order to restart the game after a ball has gone out of play the ball is
kicked back into play from the touchline and from corners. The ball must be
placed stationary on or behind the touchline and the standing foot of the player
must not be on or over the line. A goal cannot be scored direct from a kick in or
centre kick.

The 4 second rule - For kick-ins, free kicks, goal clearances and corner kicks the
player in possession of the ball has 4 seconds to restart play which the referee will
count with their fingers in the air. If play isn’t restarted within four seconds an
indirect free kick is awarded to the opposing team. The goalkeeper isn’t allowed
to control the ball for more than 4 seconds in their own half.
THIS RULE SHOULD BE FOLLOWED TO ALLOW PLAYERS TO UNDERSTAND.
HOWEVER DISCRETION IS NEEDED HERE.

The 5m rule – Players are required to keep 5m from the player in possession of
the ball on free kicks, corners, goal clearances, kick-ins and penalties.

Goalkeepers – Goalkeepers are allowed to come out of and players are allowed to
go into the penalty area. All goal clearances and distributions must be rolled out.
For U10 & U12 The opposition must retreat to the halfway line on goal clearances
For U12 and U14 only: The goalkeeper cannot touch the ball again in their own
half until a member of the opposition has touched the ball.
U12 & U14 only All goalkeeper’s distributions must touch a player before going
over the halfway line. Free kick awarded from the halfway line if not adhered to

Accumulated fouls – Each team will be allowed to give away 5 direct free kicks in
each half, then on the sixth foul a direct kick is awarded to the opposing team and
the defending team is not allowed to position any players (other than the
goalkeeper) between the ball and the goal. The kick may be taken from the 10m
mark or, if the foul was committed closer to the goal than the 10m mark, then the
kick may be taken from the position where the foul took place
Match Duration – Each fixture has been allocated 1 hour in the sports hall.
‘Match’ time must be included along with warm up and warm down.
Under 10’s: 3 x 15 minutes
Under 12’s and U14’s 2 x 25mins
The clock does not stop counting down for any stoppages . Matches must end 5
minutes before the end of their slot, to allow time to vacate the hall and allow the
next fixture to start on time. Please report to the Fixtures Secretary any team not
vacating the hall at the correct time.
Sliding Tackles – Sliding tackles are not permitted in the Carlisle Glass Longhorn
Girls Futsal.
Red Cards – If a player is sent off then the team to which the player belongs must
remain with 4 players until either two minutes have passed, or the opposition
have scored a goal
POWER PLAY LAW (Balancing Teams - Goal Deficit Rule)
During a match when the goal difference reaches 4, the losing team may field an
additional player. If the goal difference reaches 6, the losing team may field
another additional player (taking the total up to 2 additional players).
At the point the goal difference falls to 5 the losing team must withdraw one of
their additional players. At the point the goal difference falls to 3 the losing team
must withdraw their final additional player (this does not need to be the same
player that was put on as an additional player)

THE RICHARD ROSE FEDERATION
1.

HIRER’S OBLIGATIONS
(a)
The Hirer shall use the Facility and its related equipment and services in a safe and proper manner and
will immediately comply with any directions given by the RRF’s staff and personnel.
(b)
The Hirer shall not hawk, sell, dispose of or supply anything whatsoever in the facility unless such action
is expressly provided for and permitted in the Application Form.
(c)
No advertising, promotion, recording, broadcasting, collection, lottery, sweepstake, game of chance or
gambling shall take place at the Facility without the RRF’s prior written consent. No musical works in the
repertoire of the Performing Right Society may be performed in public at the Facility unless the Hirer has
obtained the written permission of the Performing Rights Society. No copyright material may be
delivered or performed without the consent of the owner of the copyright. Film, musical, dancing
(including disco) and stage events must all be considered public entertainments unless entrance is
restricted to those who are bona fide members of the organisation hiring the premises. If admission is
open to all, or if tickets are to be sold at the door or offered to the public, it is the Hirer’s obligation to
inform the relevant local authority’s Entertainments Licensing Officer and any necessary licence.
(d)
Subject to due payment by the Hirer of all sums due under these Conditions, the RRF shall provide or
procure the food and beverages, technical services and equipment, staff and other services specified in
the application unless the RRF agrees to waive this right by providing written consent prior to the
Booking.
(e)
The RRF has the exclusive entitlement to provide or procure the provision of food and beverages at the
Facility. The Hirer shall not permit the bringing in or consumption of any food or beverages not provided
or procured by the RRF unless the RRF agrees to waive this right by providing written consent prior to
the Booking.
(f)
These Conditions do not give the Hirer or any person referred to in Condition 7(a) permission to gain any
form of liquor license, sell liquor or drink liquor on the RRF premises. Alcohol may not be sold or served
without the written consent of the Manager. If permission is given, alcohol may not be sold on the
premises without the requisite licence(s) to do so. It is the obligation of the Hirer to obtain and show any
such licence(s) to the Manager in advance of the Booking.
(g)
It is the obligation of the Hirer to ensure all litter is picked up and placed in the correct receptacles at
the end of the Booking, and that all Facilities, the RRF’s premises generally and changing rooms used by
the Hirer are left in a clean, fit and tidy state. Failure to do so will result in a proportion of any
refundable deposit paid being forfeited, the amount to be determined by the RRF.
(h)
The Hirer must nominate at least one person who will be on site during the period of the Booking to
ensure these Conditions are adhered to. This person must:
i.
make her/himself known to the Manager at the start of the Booking; and
ii.
report promptly to the Manager any damage to property or persons.
(i)
Permission should be obtained from the RRF in advance if the Hirer wishess to bring electrical
equipment onto the RRF’s premises and will be required to produce a valid test certificate from an
appropriate body confirming that the equipment complies with all necessary regulations. Hirers may not
bring equipment or articles of an inflammable, explosive or dangerous nature onto the RRF’s premises.

2.

INSURANCES AND INDEMNITY
(a)
The Hirer shall be solely responsible for all persons (e.g. spectators, guests, players, visitors, children)
and their behaviour whilst they are on the RRF’s premises for any purpose or reason which in any way
relates to the use of the Facility by the Hirer and shall indemnify and keep indemnified the RRF from all
claims and/or losses made by, commenced, suffered or incurred by such persons.
(b)
The Hirer shall take out and maintain a public risk insurance policy. All certificates of insurance shall be
made available for sighting and copying by the RRF.
The Hirer:
i.

(a)
(b)
(c)

(a)
(b)
(c)
(d)
(c)

agrees that he/she has satisfied himself that the Facility is fit for the purpose of the Booking,
and acknowledges that the RRF does not warrant that the Facility is fit for the purpose of
the Booking
ii.
agrees to use the Facility at its own risk and without limitation agrees that all property
belonging or brought onto the Facility by the Hirer shall be at the sole risk of the Hirer
iii.
shall indemnify and keep indemnified the RRF against claims and losses arising from or
relating to (either directly or indirectly or wholly or in part) the use of the Facility including
without limitation (except where due to the negligence or fraud of the RRF):
death or injury of any person;
loss or damage of any property of any person; and
loss or damage resulting from the use, misuse or malfunction of any equipment or property by the Hirer
or any person referred to in Condition 7(a)
iv.
shall indemnify and keep indemnified the RRF from all claims and losses made by,
commenced, suffered or incurred by the Hirer or any other person which arise from or in
any way relate to any:
termination effected under Condition 5;
refusal, ejection, closure and/or vacation effected under Condition 9(b);
inability to perform pursuant to Condition 9(c); and
cancellation effected under Conditions 9(b), 9(c) and 9(d).
The RRF will only be responsible for the death of or injury to any person attending the Facility or the
RRF’s premises if it arises from the negligence of the RRF.

8.

DAMAGES TO FACILITIES
(a)
The Hirer shall make good any damage caused to the Facility or the RRF’s property (either directly or
indirectly) by the Hirer or its use of the Facility or by any person referred to in Condition 7(a)
(b)
The Hirer or any person referred to in Condition 7(a) shall not erect any sign or notice, alter, make,
paint, drill or in any way mark or deface any part of the Facility or the RRF’s property or remove, alter or
move any of its fixtures or equipment without first obtaining the written consent of the RRF.
(c)
No tent, marquee, hut, stall or other structure shall be erected by the Hirer without the prior written
consent of the RRF.
(d)
It is the responsibility of the Hirer to ensure any person/s referred to in Condition 7(a) stays in the
immediate vicinity of the Facility and does not enter other areas of the RRF’s premises.

9.

ADMISSION AND REMOVAL OF PERSON
(a)
The Hirer or any person referred to in Condition 7(a) shall comply with all directions, rules and
regulations which relate to the Facility and the RRF. It is the responsibility of the Hirer to ensure and
person(s) referred to in Condition 7(a) is/are made aware of, and abides by the RRF’s parking
restrictions as notified from time to time.
(b)
The RRF shall be entitled to refuse admission or eject any undesirable person/s from the Facility
without any liability on the part of the RRF’s premises. If any person(s) refuse(s) to obey any such
direction, the RRF shall be entitled to immediately and without prior notice close and/or vacate the
Facility without any liability to the Hirer or any other person. If the Facility is closed, the RRF shall be
entitled to retain any monies paid by the Hirer without prejudice to any other rights or remedies the
RRF may have.

(c )

If for any reason beyond its control (including without limitation any malfunction, fault or failure
of plant or equipment or disruption to supply of power, water or services) the RRF is unable to perform
any or all of its obligations under these Conditions, such as non-performance is excused and may cancel
the Booking without liability from the Hirer or any other person of whatsoever nature
(d)The RRF shall also be entitled to cancel the Booking or evacuate the Facility without liability from the Hirer or
any other person if in the opinion of the RRF such cancellation is required in order to ensure safety of persons or
property.
(e)
The Hirer shall promptly vacate the Facility at the time and on the date set out in the Application Form
and simultaneously remove all of its equipment and property from the Facility.
If at any time:
i.
any moneys payable by the Hirer to the RRF are in arrears; or
ii.
the Hirer commits a breach of any term or condition of these Conditions (whether by act or
omission) then the RRF may give notice immediately terminating the Booking, without prejudice
however, to any rights the RRF may have for any antecedent breach.
10. HEALTH & SAFETY/OTHER AND GENERAL
(a)
Smoking is NOT PERMITTED anywhere on the RRF’s premises, including the car parks.
(b)
Hirers must adhere to the rules and regulations of usage as displayed within the RRF’s premises. Nonmarking soled shoes are to be worn and users of the astro turf pitches shall wear astro boots or training
shoes (no blades or studded boots shall be permitted).
(c)
Drinks cannot be taken into any arena, gym or halls of which the Facilities comprise, as spillages can affect
the playing surface.
(d)
Bicycles are not permitted on the playing surface of the astro turf pitches.
(e)
Animals (except trained helping dogs) are not permitted on any of the RRF’s premises, including car parks.
(f)
Hirers MUST sign in at the relevant reception desk on arrival and sign out on departure. This is in
conjunction with Health & Safety Regulations. Failure to do so may result in the Booking being terminated
by the Manager.
(g)
Cars parked on any of the RRF’s premises are done so entirely at the owners’ risk.
(h)
The RRF does not take responsibility for the personal belongings of the Hirer or any person referred to in
Condition 7(a). Such belongings left in the RRF premises are done so at owners’ risk.
(i)
Children under the age of 16 years must be supervised at all times within the building and grounds of the
RRF’s premises. The Hirer will be responsible for ensuring the good behaviour of all those attending the
function, including keeping noise at a reasonable level as determined by on-site staff.
(j)
It is the Hirer’s obligation to ensure that all those attending are made aware that they do so at their own
risk. The RRF does not accept any responsibility for any accident or injury or loss of property that may occur
to, or be sustained by, persons using the RRF’s premises. All Hirers must have their own insurance, which is
a condition of the Booking.
(k)
The Hirer must make themselves aware of the fire evacuation procedures relating to the Facility and must
ensure that all fire exits are kept clear during the hiring.
(l)
The Hirer must make themselves aware of the RRF’s health and safety policy and procedures and must not
interfere with or misuse anything which is provided in the interests of health, safety or welfare. The Hirer
must familiarise themselves with the emergency first-aid procedures which will be in place at the time of
their particular hiring.
(m) No use may be made of the RRF’s equipment without prior agreement of the RRF and the Hirer must not
interfere with the fabric, fittings or contents of the RRF’s premises in any way.
(n)
The Hirer must ensure that no sexual or racial harassment and no discrimination of any description is
committed in or about the RRF’s premises. The RRF is committed to challenging all forms of unfair
discrimination and the Hirer’s breach of this Condition shall permit the RRF to cancel the Booking
immediately and without prior notice. A copy of the RRF’s Equal Opportunities Policy of is available from
the RRF’s Community Letting’s Office.

